
Medical Insurance - Choice of five CalPERS Plans: Kaiser, PersCare, 
PersChoice, PersSelect or Blue Shield (Blue Shield option depends on place 
of residence).  The County makes a significant contribution toward premium 
for employee and dependents. 

Dental Insurance - Choice of two Delta Dental plan options.  County pays 
full premium for employees and their dependents. 

Vision Insurance - Plan administered by Medical Eye Services.  Employee 
pays premium for coverage. 

Life Insurance - Equal to one times annual salary with the premium paid by 
the County.  Option to purchase additional insurance. 

Employee Assistance Program - Employees and their dependents are 
entitled to up to 5 counseling sessions per incident. 

Deferred Compensation - Voluntary plan offered by The Hartford.  Eligible 
for annual employer match up to $1,000. 

Automobile allowance - $220.00 twice monthly. 

Cell phone/Blackberry allowance - Allowance dependent upon usage. 

Retirement - The County participates in the California Public Employees' 
Retirement System (CalPERS) and individual employee participation is 
mandatory.  The County contributes a portion of the employee’s share of the 
retirement contribution.  Current members 2% at 60; new members 2% at 
62.Exception: The Sheriff-Coroner is eligible to receive safety retirement.  
The current Safety retirement formula is 3.0% at 55; new members receive 
2.7% at 57.  The County contributes a portion of the employee’s share of the 
retirement contribution 

The County Does not participate in Social Security 
 

Post Retirement Medical -County offers a post retirement medical benefit 
program. 
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